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Data Analysis
Student Achievement

What accountability goal has your campus set for this year?

Domain 1: For the 2022-2023 school year, our campus will increase our Domain 1 component score from 37 in 2022 to 52 in 2023 by increasing the percent of
Approaches to 80%, Meets to 55%, and Masters to 25%. This will support our campus in achieving an overall A rating for 2023.

Rationale: With a continued focus on observation and feedback aimed at developing campus leaders and teacher leaders, objective-driven daily lesson plans



School Progress

What accountability goal has your campus set for this year?

Domain 2B: For the 2022-2023 school year, our goal is to reach a component score of 43 (scaled 80) specifically for our economically disadvantaged students
in 2023.

Rationale: Our economically disadvantaged students' percentage is 97.4%. We will establish this as a minimal target for our students with the hopes of reaching
higher with the proper systems in place.

Domain 2B: African American students will improve from 53% in Reading and 56% in Mathematics to 80% approaches, 55% meets, and 25% masters. 
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Closing the Gaps

What accountability goal has your campus set for this year?

Domain 3: For the 2022-2023 school year, our campus will increase our Domain 3 component score from 75 to 89 by increasing the number of student groups
that met their targets from 21 student groups (out of 35) to at least 29 student groups (out of 35).



Subject Areas and Student Groups

Which subjects are a focus this year when thinking about student performance? Why have you identified these specific subject areas? What is the intended impact on your
accountability domain scores?

$IULFDQ�$PHULFDQ�VWXGHQWV�ZLOO�LPSURYH�IURP�����WR������DQG�(//�ZLOO�UHDFK�WDUJHW�JRDO�LQ�(QJOLVK�/DQJXDJH�3URILFLHQF\�

Which student group outcomes are you targeting in these goals? What is the intended impact on your accountability domain scores?

7KLV�LV�EODQN



Essential Actions
&\FOHV����

Essential Action 1.1: Develop campus instructional leaders with clear roles and responsibilities.
Implementation Level: Partial Implementation
Key Practices: Campus instructional leaders have clear, written, and transparent roles and responsibilities, and core leadership tasks (including observations, debriefs, and
leadership team meetings) are scheduled on weekly calendars. • Performance expectations are clear, written, and measurable and they match job responsibilities. • Campus
instructional leaders use consistent written protocols and processes to lead their department or grade-level teams. • Campus instructional leaders meet weekly to focus on
student progress and formative data. • Principal improves campus leaders through regularly scheduled job-embedded professional development and development
opportunities are consistent with best practices for adult learning, deliberate modeling, and observation and feedback cycles.

Essential Action 2.1: Recruit, select, assign, induct and retain a full staff of highly qualified educators.
Implementation Level: Fully Implemented
Key Practices:

Essential Action 3.1: Compelling and aligned vision, mission, goals, values focused on a safe environment and high expectations.
Implementation Level: Fully Implemented
Key Practices:

Essential Action 4.1: Daily use of high-quality instructional materials aligned to instructional planning calendars and interim and formative assessments.
Implementation Level: Fully Implemented
Key Practices:

Essential Action 5.1: Effective classroom routines and instructional strategies.
Implementation Level: Partial Implementation
Key Practices: Campus instructional leaders provide training and ongoing support so that teachers implement best practices for establishing and maintaining a strong
classroom culture, including setting behavioral expectations, establishing routines and procedures that maximize instructional time, and building strong
relationships. • Campus instructional leaders provide training and ongoing support so that teachers effectively use high-quality instructional materials and research-based
teaching practices that promote critical-thinking skills and include differentiated and scaffolded supports for students with disabilities, English learners, and other student
groups. • Campus instructional leaders ensure teachers are adapting instruction and materials to allow students to see the relevance between rigorous content and their
lived experiences.

Essential Action 5.3: Data-driven instruction.
Implementation Level: Fully Implemented
Key Practices:

&\FOH��

Essential Action 1.1: Develop campus instructional leaders with clear roles and responsibilities.
Implementation Level: Not Yet Started
Key Practices:

Essential Action 2.1: Recruit, select, assign, induct and retain a full staff of highly qualified educators.
Implementation Level: Not Yet Started
Key Practices:
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Essential Action 3.1: Compelling and aligned vision, mission, goals, values focused on a safe environment and high expectations.
Implementation Level: Not Yet Started
Key Practices:

Essential Action 4.1: Daily use of high-quality instructional materials aligned to instructional planning calendars and interim and formative assessments.
Implementation Level: Not Yet Started
Key Practices:

Essential Action 5.1: Effective classroom routines and instructional strategies.
Implementation Level: Not Yet Started
Key Practices:

Essential Action 5.3: Data-driven instruction.
Implementation Level: Not Yet Started
Key Practices:



Cycles
&\FOH������6HSW�±�1RY�

Did you achieve your student performance data goals? Why or why not?:

���(VVHQWLDO�$FWLRQ����� Develop campus instructional leaders with clear roles and responsibilities.

Implementation Level: 3DUWLDO�,PSOHPHQWDWLRQ
Key Practices: &DPSXV�LQVWUXFWLRQDO�OHDGHUV�KDYH�FOHDU��ZULWWHQ��DQG�WUDQVSDUHQW�UROHV�DQG�UHVSRQVLELOLWLHV��DQG�FRUH�OHDGHUVKLS�WDVNV��LQFOXGLQJ�REVHUYDWLRQV��GHEULHIV��DQG
OHDGHUVKLS�WHDP�PHHWLQJV��DUH�VFKHGXOHG�RQ�ZHHNO\�FDOHQGDUV����3HUIRUPDQFH�H[SHFWDWLRQV�DUH�FOHDU��ZULWWHQ��DQG�PHDVXUDEOH�DQG�WKH\�PDWFK�MRE�UHVSRQVLELOLWLHV����&DPSXV
LQVWUXFWLRQDO�OHDGHUV�XVH�FRQVLVWHQW�ZULWWHQ�SURWRFROV�DQG�SURFHVVHV�WR�OHDG�WKHLU�GHSDUWPHQW�RU�JUDGH�OHYHO�WHDPV����&DPSXV�LQVWUXFWLRQDO�OHDGHUV�PHHW�ZHHNO\�WR�IRFXV�RQ�VWXGHQW
SURJUHVV�DQG�IRUPDWLYH�GDWD����3ULQFLSDO�LPSURYHV�FDPSXV�OHDGHUV�WKURXJK�UHJXODUO\�VFKHGXOHG�MRE�HPEHGGHG�SURIHVVLRQDO�GHYHORSPHQW�DQG�GHYHORSPHQW�RSSRUWXQLWLHV�DUH
FRQVLVWHQW�ZLWK�EHVW�SUDFWLFHV�IRU�DGXOW�OHDUQLQJ��GHOLEHUDWH�PRGHOLQJ��DQG�REVHUYDWLRQ�DQG�IHHGEDFN�F\FOHV�
Rationale: 6WURQJ�DFDGHPLF�FDPSXVHV�PXVW�KDYH�VWURQJ�FDPSXV�OHDGHUV�ZLWK�FOHDU�UROHV�DQG�UHVSRQVLELOLWLHV�ZKR�PXVW�FRQWLQXRXVO\�ZRUN�RQ�LPSURYLQJ�VWXGHQW�DFKLHYHPHQW�
ZKLOH�IRVWHULQJ�D�SRVLWLYH�SURIHVVLRQDO�FXOWXUH��DQG�EXLOGLQJ�VWURQJ�LQVWUXFWLRQDO�WHDPV��&DPSXV�LQVWUXFWLRQDO�OHDGHUV�PXVW�KDYH�D�FOHDUHU�IRFXV�RQ�VWXGHQW�SURJUHVV�DQG�IRUPDWLYH
GDWD��,Q�DGGLWLRQ��OHDGHUV�PXVW�KDYH�FOHDU�DQG�WUDQVSDUHQW�UROHV�DQG�UHVSRQVLELOLWLHV�LQ�IDFLOLWDWLQJ�VWXGHQW�JURZWK�DQG�DFKLHYHPHQW�
Who will you partner with?: 2WKHU
How will you build capacity in this Essential Action? $&(�ZLOO�PRQLWRU�DQG�DVVLVW�ZLWK�3/&�LPSOHPHQWDWLRQ�DQG�GHYHORSPHQW�RI�OHDGHUV�ZLWK�D�VHQVH�RI�DFFRXQWDELOLW\�WR�WKH
ZRUN�DV�ZHOO�DV�SURWRFROV�XVHG�IRU�3/&V��$GGLWLRQDOO\��MRE�HPEHGGHG�SURIHVVLRQDO�GHYHORSPHQW�LV�RIIHUHG�WR�SULQFLSDOV�DQG�VWDII�LQ�DGGUHVVLQJ�WKH�YDULRXV�QHHGV�RI�WKH�FDPSXV��
:H�ZLOO�FRQWLQXH�WR�SDUWQHU�ZLWK�5HJLRQ����VHUYLFH�FHQWHU�DQG�WKH�FDVH�PDQDJHU��.LPL�0LOOV��ZKR�ZLOO�SURYLGH�LQLWLDO�(6)�7,3�WUDLQLQJ��7,3�IHHGEDFN�IRU�HDFK�7,3�VXEPLVVLRQ�
DQG�VXSSRUW�WKH�FDPSXV�WKURXJK�FDPSXV�YLVLWV�ZLWK�LQVWUXFWLRQDO�FDOLEUDWLRQ�URXQGV�DQG�IHHGEDFN�
How will you communicate these priorities to your stakeholders? How will you create buy-in?: :H�ZLOO�FRPPXQLFDWH�WR�RXU�VWXGHQWV�WKURXJK�RXU�PRUQLQJ�DQQRXQFHPHQWV
DQG�PRUQLQJ�PHHWLQJV��:H�ZLOO�DOVR�YLVLW�FODVVURRPV�DQG�VKDUH�LQIRUPDWLRQ�WKURXJK�FODVVURRP�DQG�JUDGH�OHYHO�DVVHPEOLHV��:H�ZLOO�VKDUH�WKLV�ZLWK�WHDFKHUV�DQG�VWDII�LQ�ZHHNO\
QHZVOHWWHUV��VWDII�PHHWLQJV��DQG�GXULQJ�RXU�3URIHVVLRQDO�GHYHORSPHQW��:H�ZLOO�FRPPXQLFDWH�ZLWK�RXU�SDUHQWV�DQG�FRPPXQLW\�WKURXJK�RXU�VRFLDO�PHGLD��QHZVOHWWHUV��37$��DQG
6%'0�PHHWLQJV��:H�ZLOO�JDLQ�WKHLU�EX\�LQ�E\�LQYROYLQJ�WKHP�LQ�WKH�SODQQLQJ�SURFHVV�ZLWK�D�VWURQJ�UDWLRQDOH�DV�ZHOO�DV�JHWWLQJ�WKHLU�IHHGEDFN��:H�ZLOO�VKDUH�RXU�SURJUHVV�YLD
PHHWLQJV�DQG�QHZVOHWWHUV�DV�ZHOO�
Desired Annual Outcome: %\�0D\������������RI�RXU�FDPSXV�LQVWUXFWLRQDO�OHDGHUV�ZLOO�KDYH�LPSOHPHQWHG�DQ�LPSURYHPHQW�SODQ�ZLWK�IHZ�IRFXVHG�SULRULWLHV��FOHDU�WLP�



District Actions: $&(�ZLOO�FRQWLQXH�WR�VXSSRUW�6SHFLDOL]HG�/HDGHUVKLS�'HYHORSPHQW�)RFXVHG�RQ�KLJK�OHYHUDJH�PRYHV�

Did you achieve your 90 day outcome?:

Why or why not?:

What challenges do you think you'll encounter in
achieving desired campus or student outcomes for this

cycle?

What specific action steps address these
challenges? How does this action step address this challenge?

/HDGHUVKLS�WHDP
V�IDPLOLDULW\�DQG�XQGHUVWDQGLQJ�RI�WKH
(VVHQWLDO�)RXU�FRPSRQHQWV��DV�ZHOO�DV�ZD\V�LQ�ZKLFK
FDPSXV�FDQ�LPSOHPHQW�D�FRPSUHKHQVLYH�QHHGV�DVVHVVPHQW
WR�GHWHUPLQH�SHUIRUPDQFH�OHYHOV�XQGHU�HDFK�FRPSRQHQW��LQ
RUGHU�WR�GHWHUPLQH�ZKLFK�RQH�WR�SULRULWL]H�IRU�WKH
7UDQVIRUPDWLRQ�,QLWLDWLYH�



Step 3 Details Reviews
Action Step 3: /HDGHUVKLS�WHDPV�ZLOO�FRQGXFW�LQ�GHSWK�QHHGV�DVVHVVPHQW�DQG�URRW�FDXVH�DQDO\VLV�WR
GHWHUPLQH�FXUUHQW�FDPSXV�VWDWH�DURXQG�(VVHQWLDO�)RXU��DQG�LGHQWLI\�SULRULW\�FRPSRQHQW�V��IRU�LQLWLDO����GD\
7UDQVIRUPDWLRQ�,QLWLDWLYH�DFWLRQ�SODQ�

Evidence Used to Determine Progress: &DPSXV�1HHGV�$VVHVVPHQW�	�5RRW�&DXVH�$QDO\VLV
Person(s) Responsible: 3ULQFLSDO��$3V��&,&V��7HDFKHU�/HDGHUV
Resources Needed: QRQH
Addresses an Identified Challenge: <HV

Start Date: 6HSWHPEHU�����������Frequency: 2QJRLQJ���Evidence Collection Date: 1RYHPEHU
��������

Progress toward Action Steps:
Necessary Adjustments/Next Steps:
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&\FOH������6HSW�±�1RY�

���(VVHQWLDO�$FWLRQ����� Effective classroom routines and instructional strategies.

Implementation Level: 3DUWLDO�,PSOHPHQWDWLRQ
Key Practices: &DPSXV�LQVWUXFWLRQDO�OHDGHUV�SURYLGH�WUDLQLQJ�DQG�RQJRLQJ�VXSSRUW�VR�WKDW�WHDFKHUV�LPSOHPHQW�EHVW�SUDFWLFHV�IRU�HVWDEOLVKLQJ�DQG�PDLQWDLQLQJ�D�VWURQJ�FODVVURRP
FXOWXUH��LQFOXGLQJ�VHWWLQJ�EHKDYLRUDO�H[SHFWDWLRQV��HVWDEOLVKLQJ�URXWLQHV�DQG�SURFHGXUHV�WKDW�PD[LPL]H�LQVWUXFWLRQDO�WLPH��DQG�EXLOGLQJ�VWURQJ�UHODWLRQVKLSV����&DPSXV
LQVWUXFWLRQDO�OHDGHUV�SURYLGH�WUDLQLQJ�DQG�RQJRLQJ�VXSSRUW�VR�WKDW�WHDFKHUV�HIIHFWLYHO\�XVH�KLJK�TXDOLW\�LQVWUXFWLRQDO�PDWHULDOV�DQG�UHVHDUFK�EDVHG�WHDFKLQJ�SUDFWLFHV�WKDW�SURPRWH
FULWLFDO�WKLQNLQJ�VNLOOV�DQG�LQFOXGH�GLIIHUHQWLDWHG�DQG�VFDIIROGHG�VXSSRUWV�IRU�VWXGHQWV�ZLWK�GLVDELOLWLHV��(QJOLVK�OHDUQHUV��DQG�RWKHU�VWXGHQW�JURXSV����&DPSXV�LQVWUXFWLRQDO�OHDGHUV
HQVXUH�WHDFKHUV�DUH�DGDSWLQJ�LQVWUXFWLRQ�DQG�PDWHULDOV�WR�DOORZ�VWXGHQWV�WR�VHH�WKH�UHOHYDQFH�EHWZHHQ�ULJRURXV�FRQWHQW�DQG�WKHLU�OLYHG�H[SHULHQFHV�
Rationale: 7R�HQVXUH�WKDW�WHDFKHUV�DUH�SURYLGLQJ�KLJK�TXDOLW\�ILUVW�LQVWUXFWLRQ�DQG�LPSOHPHQWLQJ�EHVW�SUDFWLFHV�WKDW�ZLOO�VXSSRUW�VWXGHQW�DFKLHYHPHQW�DQG�FORVH�DQ\�OHDUQLQJ�JDSV�
FDPSXV�OHDGHUV�PXVW�SURYLGH�SURIHVVLRQDO�GHYHORSPHQW�DQG�GHYHORS�DQ�REVHUYDWLRQ�DQG�IHHGEDFN�F\FOH�WR�VXSSRUW�WHDFKHU�JURZWK�DQG�GHYHORSPHQW��%\�SURYLGLQJ�WKLV�FODULW\�RI
H[SHFWDWLRQV��XVLQJ�GDWD�WR�GULYH�LQVWUXFWLRQ�DV�ZHOO�DV�RQJRLQJ�VXSSRUW�WKURXJK�WKH�FRDFKLQJ�F\FOH��OHDGHUV�ZLOO�HQVXUH�SURILFLHQW�LQVWUXFWLRQ�ZLWK�LQWHUYHQWLRQV�DUH�URXWLQH�
Who will you partner with?: 2WKHU
How will you build capacity in this Essential Action? 7KH�FDPSXV�ZLOO�UHFHLYH�VXSSRUW�IURP�WKH�,QVWUXFWLRQDO�/HDGHUVKLS�&RDFKHV��(DUO\�&KLOGKRRG�'HSDUWPHQW�DQG�WKH
&DPSXV�,QVWUXFWLRQDO�&RDFKHV�DQG�$&(�RQ�EHVW�SUDFWLFHV�DQG�GDWD�GULYHQ�LQVWUXFWLRQ��7HDFKHUV�ZLOO�SDUWLFLSDWH�H[WUD�SURIHVVLRQDO�GHYHORSPHQW�WKURXJKRXW�WKH�VFKRRO�\HDU���:H
ZLOO�FRQWLQXH�WR�SDUWQHU�ZLWK�5HJLRQ����VHUYLFH�FHQWHU�DQG�WKH�FDVH�PDQDJHU��.LPL�0LOOV��ZKR�ZLOO�SURYLGH�LQLWLDO�(6)�7,3�WUDLQLQJ��7,3�IHHGEDFN�IRU�HDFK�7,3�VXEPLVVLRQ��DQG
VXSSRUW�WKH�FDPSXV�WKURXJK�FDPSXV�YLVLWV�ZLWK�LQVWUXFWLRQDO�FDOLEUDWLRQ�URXQGV�DQG�IHHGEDFN�
How will you communicate these priorities to your stakeholders? How will you create buy-in?: :H�ZLOO�FRPPXQLFDWH�WR�RXU�VWXGHQWV�WKURXJK�RXU�PRUQLQJ�DQQRXQFHPHQWV
DQG�PRUQLQJ�PHHWLQJV��:H�ZLOO�DOVR�YLVLW�FODVVURRPV�DQG�VKDUH�LQIRUPDWLRQ�WKURXJK�FODVVURRP�DQG�JUDGH�OHYHO�DVVHPEOLHV��
:H�ZLOO�VKDUH�WKLV�ZLWK�WHDFKHUV�DQG�VWDII�LQ�ZHHNO\�QHZVOHWWHUV��VWDII�PHHWLQJV��DQG�GXULQJ�RXU�3URIHVVLRQDO�GHYHORSPHQW�
:H�ZLOO�FRPPXQLFDWH�ZLWK�RXU�SDUHQWV�FRPPXQLW\�WKURXJK�RXU�VRFLDO�PHGLD��QHZVOHWWHUV��37$��DQG�6%'0�PHHWLQJV
:H�ZLOO�JDLQ�WKHLU�EX\�LQ�E\�LQYROYLQJ�WKHP�LQ�WKH�SODQQLQJ�SURFHVV�ZLWK�D�VWURQJ�UDWLRQDOH�DQG�E\�JHWWLQJ�WKHLU�IHHGEDFN��:H�ZLOO�VKDUH�SURJUHVV�YLD�PHHWLQJV�DQG�QHZVOHWWHUV�DV
ZHOO�
Desired Annual Outcome: %\�0D\�������ZH�ZLOO�KDYH�FRPSOHWHG�GHVLJQLQJ�D�FRPSUHKHQVLYH�IUDPHZRUN�IRU�SURIHVVLRQDO�GHYHORSPHQW�DQG�DQ�REVHUYDWLRQ�	�IHHGEDFN�V\VWHPV







&\FOH������'HF�±�)HE�
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&\FOH������-XQ�±�$XJ�

236 Nancy J. Cochran Elementary School - TIP
Generated by Plan4Learning.com 22 of 23

Campus #057905236
October 25, 2022 1:30 PM



Student Data
Student Achievement and Closing the Gaps

Core Metrics Sub Metrics Grade Student
Group

Subject
Tested

Performance
Level

Summative
Assessment

2023 Student
Count

% of Assessments

2021
Results

2022
Results

2022
Participation

Rates

Cycle 1 Cycle 2 2023 Accountability
Goal

Assessment Type Formative
Goal

Actual
Results Assessment Type Formative

Goal
Actual
Results

Summative
Goal

Actual
Results

6WXGHQW
$FKLHYHPHQW

��RI�6WXGHQWV�DW�$SSURDFKHV��0HHWV�
DQG�0DVWHUV

$OO $OO 5HDGLQJ $SSURDFKHV 67$$5 ��� �� �� 1�$ 'LVWULFW�&UHDWHG
%HQFKPDUN �� �� 'LVWULFW�&UHDWHG

%HQFKPDUN �� ��

$OO $OO 5HDGLQJ 0HHWV 67$$5 ��� �� �� 1�$ 'LVWULFW�&UHDWHG
%HQFKPDUN �� �� 'LVWULFW�&UHDWHG

%HQFKPDUN �� ��



Dallas Independent School District

266 Frederick Douglass Elementary School - TIP

2022-2023 Targeted Improvement Plan

Campus Number: 057905266 

Board Approval Date: November 17, 2022

Superintendent: Dr. Stephanie Elizalde Principal: Shawki Freelon
DCSI/Grant Coordinator: Damien Stovall ESC Case Manager:Kimi Mills

ESC Region: 10

266 Frederick Douglass Elementary School - TIP
Generated by Plan4Learning.com 1 of 23 

Campus #057905266
October 25, 2022 1:31 PM



$VVXUDQFHV

'&6,�*UDQW�&RRUGLQDWRU

I, the District Coordinator of School Improvement/Grant Coordinator, attest that I will provide or facilitate the provision of all the necessary district-level commitments and support
mechanisms to ensure the successful implementation of the Targeted Improvement Plan for this campus. I understand I am responsible for the implementation of all intervention
requirements. If I am the principal supervisor, I understand I am responsible for ensuring the principal carries out the plan elements as indicated herein.

Signature: Damien Stovall

3ULQFLSDO�6XSHUYLVRU

I, as supervisor of the principal for this campus, attest that I will coordinate with the DCSI/Grant Coordinator to provide or facilitate the provision of all the necessary district-level
commitments and support mechanisms to ensure the principal I supervise can achieve successful implementation of the Targeted Improvement Plan for this campus. I understand I am
responsible for ensuring the principal carries out the plan elements as indicated herein.

Signature: Damien Stovall

3ULQFLSDO

I, as principal for this campus, attest that I will coordinate with the DCSI/Grant Coordinator (and my supervisor, if they are not the same person) to use the district-provided
commitments and support mechanisms to ensure the successful implementation of the Targeted Improvement Plan for this campus. I agree to carry out the plan elements as indicated
herein.

Signature: Shawki Freelon
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School Progress

What accountability goal has your campus set for this year?

Domain 2B: For the 2022-2023 school year, our goal is to reach a component score of 43 (scaled 80) specifically for our economically disadvantaged students in 2023.
Rationale: Our economically disadvantaged students percentage is 98.3%. We will establish this as a minimal target for our students with the hopes of reaching higher with the proper
systems in place.

 

Domain 2B: African American students will improve from 49% in Reading and 56% in Mathematics to 80% approaches, 55% meets, and 25% masters. 
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Closing the Gaps

What accountability goal has your campus set for this year?

Domain 3: For the 2022-2023 school year, our campus will increase our Domain 3 component score from 20 to a 80 by increasing the number of student groups that met their targets
from 6 student groups (out of 35) to at least 27 student groups (out of 35).
Rationale: The data chart prioritizes the major student groups within Domain 3. Overall, a continued focus upon student groups in need along with our TELPAS progress will be
closely monitored and addressed within our PLCs.

 

Domain 3: African American students will improve from 50% to 80%, and ELL will reach target goal in English Language Proficiency.
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Essential Actions
&\FOHV����

Essential Action 1.1: 







District Actions: ACE and UVA training on effective leadership teams and professional development on productive distributed leadership systems will support campus
implementation and leadership growth and development.

Did you achieve your 90 day outcome?:

Why or why not?:

What challenges do you think you'll encounter in
achieving desired campus or student outcomes for this

cycle?

What specific action steps address these
challenges? How does this action step address this challenge?

Leadership team's familiarity and understanding of the
Essential Four components, as well as ways in which
campus can implement a comprehensive needs assessment
to determine performance levels under each component, in
order to determine which one to prioritize for the
Transformation Initiative.

Action Step 3

It addresses the need for the Leadership Team to reorganize
instructional structures to better align with the Essential
Four components in order to determine which component
should be prioritized for the Transformation Initiative.

Step 1 Details Reviews





&\FOH������6HSW�±�1RY�

���(VVHQWLDO�$FWLRQ����� Effective classroom routines and instructional strategies.

Implementation Level: Planning for Implementation
Key Practices: Campus instructional leaders provide training and ongoing support so that teachers implement best practices for establishing and maintaining a strong classroom
culture, including setting behavioral expectations, establishing routines and procedures that maximize instructional time, and building strong relationships. • Campus
instructional leaders provide training and ongoing support so that teachers effectively use high-quality instructional materials and research-based teaching practices that promote
critical-thinking skills and include differentiated and scaffolded supports for students with disabilities, English learners, and other student groups. • Campus instructional leaders
ensure teachers are adapting instructionral expch尀̀娀䠀䜀䜀䜀䁖kɑtfor studenࠀ䜀䜀stfe
հҰӀԐԀ輀ᑀӀԐӀԐҠ�뀄䀅瀀㕐MȀ䰀伀Ҡ�뀄搀伀ՠհՐրѠm堀唃 ઀Ԑ耄甠Ռals/ࠀ䘸ct̄tio�뀄者倅怀〄䀃that testЀ䘀偔�䐀䘰Ѡҵ쀀Ԡࠀ䀄Րրݑ倄衘ՠ
�뀄䀅瀀�倄ԐҀ々hacҀ䓀�뀄䐀܀ȃ`倰ӀԀΗi墅⸅ـӰ䀄攱䠀䐀⁑



What challenges do you think you'll encounter in
achieving desired campus or student outcomes for this

cycle?

What specific action steps address these
challenges? How does this action step address this challenge?

Leadership team's familiarity and understanding of how to
implement the GBF Waterfall, and how to provide bite-
sized feedback for tiered teacher support.

Action Step 1

It addresses the need for the Leadership Team to better
understand how to provide positive feedback that will aid
teachers in improving their instructional strategies for
student success.

Step 1 Details Reviews
Action Step 1: Administrators will develop a professional development cycle aligned to key instructional
practices expected for teachers to gradually implement with clear look-fors to support teacher clarity.

Evidence Used to Determine Progress: Content, Management and Rigor Look Fors
Person(s) Responsible: Principal, APs, CICs
Resources Needed: none
Addresses an Identified Challenge: Yes

Start Date: September 1, 2022 - Frequency: Ongoing - Evidence Collection Date: November
30, 2022

Progress toward Action Steps:
Necessary Adjustments/Next Steps:

Step 2 Details Reviews
Action Step 2: Administrators will develop a coaching system with clear protocols for developing,
implementing, and monitoring teacher interventions to support content delivery and effective instruction.

Evidence Used to Determine Progress: Observation & Feedback Protocol, Coaching System,
PD Agenda, Look-Fors
Person(s) Responsible: Principal, APs, CICs
Resources Needed: none
Addresses an Identified Challenge: Yes

Start Date: September 1, 2022 - Frequency: Ongoing - Evidence Collection Date: November
30, 2022

Progress toward Action Steps:
Necessary Adjustments/Next Steps:
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Did you achieve your annual outcome?:
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Student Data
Student Achievement and Closing the Gaps

Core Metrics Sub Metrics Grade Student
Group

Subject
Tested

Performance
Level

Summative
Assessment

2023 Student
Count

% of Assessments

2021
Results
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Results

2022
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Cycle 1 Cycle 2 2023 Accountability
Goal

Assessment Type Formative
Goal

Actual
Results Assessment Type Formative
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School Progress

What accountability goal has your campus set for this year?

We are focusing on 2B Relative Perfomance.  In 2019, the last year that we received a rating from the state before the pandemic we earned a B in relative performance.  If we meet
our domain 1 goal with our 90+% ECO DIS Population our Domain 2 score will be a B again.  

If we focus on overall achievement, and increase of Domain 1 score to a 39 our relative Performance (2B) will also improve (assuming our % Eco Dis remains the same). We want to
try to make up for the gap in our learning loss during this past year. We believe our focus on data-driven instruction will allow us to consistently look at data and drive toward this
goal.
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Closing the Gaps

What accountability goal has your campus set for this year?

This year we will focus on the academic achievement indicator for the EB/EL student group.  Our goal is to increase from 19% Math at Meets to 45%. We will also focus on the
Growth Status indicator for the Hispanic student group.  The goal here is to increase Math growth from 56% to 70%.  These goals will greatly impact the number of math targets we
meet, because our population is 66% hispanic and majority of our hispanic students also count in ECO DIS, EB/EL and other student groups. 



Subject Areas and Student Groups

Which subjects are a focus this year when thinking about student performance? Why have you identified these specific subject areas? What is the intended impact on your
accountability domain scores?

This year we will focus on the acadmic achievment indicator for the EB/EL student group.  Our goal is to increase from 19% Math at Meets to 45%. 

Which student group outcomes are you targeting in these goals? What is the intended impact on your accountability domain scores?

We will also focus on the Growth Status indicator for the Hispanic student group.  The goal here is to increase Math growth from 56% to 70%.  These goals will greatly impact the
number of math targets we meet, because our population is 66% hispanic and majority of our hispanic students also count in ECO DIS, EB/EL and other student groups. 
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Essential Actions
&\FOHV����

Essential Action 1.1: Develop campus instructional leaders with clear roles and responsibilities.
Implementation Level: Not Yet Started
Key Practices:

Essential Action 2.1: Recruit, select, assign, induct and retain a full staff of highly qualified educators.
Implementation Level: Not Yet Started
Key Practices:

Essential Action 3.1: Compelling and aligned vision, mission, goals, values focused on a safe environment and high expectations.
Implementation Level: Not Yet Started
Key Practices:

Essential Action 4.1: Daily use of high-quality instructional materials aligned to instructional planning calendars and interim and formative assessments.
Implementation Level: Not Yet Started
Key Practices:

Essential Action 5.1: Effective classroom routines and instructional strategies.
Implementation Level: Not Yet Started
Key Practices: Campus instructional leaders provide training and ongoing support so that teachers effectively use high-quality instructional materials and research-based
teaching practices that promote critical-thinking skills and include differentiated and scaffolded supports for students with disabilities, English learners, and other student
groups.

Essential Action 5.3: Data-driven instruction.
Implementation Level: Not Yet Started
Key Practices: Campus instructional leaders review disaggregated data to track and monitor the progress of all students and provide evidence-based feedback to
teachers. • Teachers use a corrective instruction action planning process, individually and in PLCs to analyze data, identify trends in student misconceptions, determine the



Implementation Level: Not Yet Started
Key Practices:

Essential Action 4.1: Daily use of high-quality instructional materials aligned to instructional planning calendars and interim and formative assessments.
Implementation Level: Not Yet Started
Key Practices:

Essential Action 5.1: Effective classroom routines and instructional strategies.
Implementation Level: Not Yet Started
Key Practices: Campus instructional leaders provide training and ongoing support so that teachers effectively use high-quality instructional materials and research-based
teaching practices that promote critical-thinking skills and include differentiated and scaffolded supports for students with disabilities, English learners, and other student
groups.

Essential Action 5.3: Data-driven instruction.
Implementation Level: Not Yet Started
Key Practices:
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What challenges do you think you'll encounter in
achieving desired campus or student outcomes for this

cycle?

What specific action steps address these
challenges? How does this action step address this challenge?

The follow-through for any action is always important. It
can be challenging to monitor the implementation after
trainings.

Action Step 2
After training the teachers, the leadership team will conduct
learning walks utilizing the aligned rubric to check for
fidelity of implementation.

Step 1 Details Reviews
Action Step 1: Campus leadership team will conduct a series of professional development for teachers on
the practice of using effective instructional strategies including: How to create effective success criteria, 
and How to model the exemplar (The I Do).

Evidence Used to Determine Progress: We will determine the effectiveness of the professional
development by monitoring the implementation of the use of Success Criteria and the "I Do"
portions of the teacher lesson cycles through spot observations. We will track evidence of
implementation with the campus spot observation tracker.
Person(s) Responsible: Principal, assistant principal and instructional coaches
Resources Needed: Anchor charts, markers, sticky notes, technology
Addresses an Identified Challenge: No

Start Date: October 7, 2022 - Frequency: Daily - Evidence Collection Date: October 21,
2022

Progress toward Action Steps:
Necessary Adjustments/Next Steps:

Step 2 Details Reviews
Action Step 2: We will partner with the personalized learning department to train teachers in personalized
learning instructional strategies such as blended learning, building student agency and producing authentic
learning opportunities for students.

Evidence Used to Determine Progress: After PD is provided to teachers we will conduct
learning walks with the personalized learning department to determine where our campus is
using the PL Rubric (Not PL ready, PL Ready, Consistent Practice or Personalized).
Person(s) Responsible: PL M刀匀圀e�

Evidence CablAction Bate:
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���(VVHQWLDO�$FWLRQ����� Data-driven instruction.

Implementation Level: Not Yet Started
Key Practices: Campus instructional leaders review disaggregated data to track and monitor the progress of all students and provide evidence-based feedback to



What challenges do you think you'll encounter in
achieving desired campus or student outcomes for this

cycle?

What specific action steps address these
challenges? How does this action step address this challenge?

The challenge would be teachers knowing what
instructional adjustments to make or making adjustments
that don't yield anticipated results.

Action Step 2

The leadership team will be collaborating and having
critical conversations with teachers during PLCs after each
assessment and will be monitoring the progress of specific
students. The team will use that data to collectively make
the most appropriate decision.

Step 1 Details Reviews
Action Step 1: Instructional Leaders will meet every 3 weeks (for math and after each unit assessment for
reading/Amplify) to analyze disaggregated data, and make data informed decisions.

Evidence Used to Determine Progress: We will use our campus data tracker to track and
monitor progress of students.
Person(s) Responsible: Principal, Assistant Principals and Instructional Coaches
Resources Needed: None
Addresses an Identified Challenge:

Start Date: Ev�

Action Stess:

Action St6,�s:











&\FOH������0DU�±�0D\�

���(VVHQWLDO�$FWLRQ����� Data-driven instruction.

Implementation Level: Not Yet Started
Key Practices: Campus instructional leaders review disaggregated data to track and monitor the progress of all students and provide evidence-based feedback to
teachers. • Teachers use a corrective instruction action planning process, individually and in PLCs to analyze data, identify trends in student misconceptions, determine the root
cause as to why students may not have learned the concept, and create plans for instructional adjustments. • Teachers (with content and grade-level teams whenever possible)
have protected time build into the master schedule to meet frequently and regularly for in-depth conversations about formative and interim student data, effective instructional
strategies, and possible adjustments to instructional delivery focused on meeting the needs of both struggling learners and learners needing acceleration. • Student progress
toward measurable goals (e.g., % of class and individual student mastering of objectives, individual student fluency progress, etc.) is visible in every classroom and throughout
the school to foster student ownership and goal setting.
Rationale: When data drives instruction it drives results. We want to create a data rich environment where we can make data informed decisions to support student mastery.
Right now our data is telling us that majority of our students are not meeting grade level standards as measure by the STAAR test.  By monitoring individual student progress
closely after every assessment and having in depth conversations about where our students are and what adjustments need to be made to get them where they need to be, we will
be able to make data-informed decisions that support student success.  Teachers have been engaging in data meetings after every assessment, but have not been tracking
individual student progress until now.  We believe that this action will help teachers have a deeper understanding of their student data and allow them to engage in richer more in
depth conversations about how to support each student individually.
Who will you partner with?: Other
How will you build capacity in this Essential Action? Assistant principals and Instructional coaches will facilitate regular data meetings after every assessment every 3 weeks.
Teachers and the leadership team will  monitor student progress, through our campus data trackers after every assessment.  Assistant principals and instructional coaches will
train teachers and work with them to create effective action plans that address individual student deficiencies in the data.
How will you communicate these priorities to your stakeholders? How will you create buy-in?: We will communicate this priority to parents through our weekly
newsletters, and students through daily morning announcements. We will communicate to teachers and staff in small groups during weekly PLCs and Campus wide during PD,
staff meetings and Staff weekly newsletters. We will explain to all stakeholders how this priority is very aligned to part of our campus mission and vision of "ensuring student
success". We will empower students to have agency in the classroom by tracking their own data and have goal setting conferences with them about what action steps they can
take to improve their results.
Desired Annual Outcome: By May 2023, 100% of instructional leaders (Principal, AM㌀̀剐׀˰ɠՠMрԐѰ հՐӀѰҀ`ӰР֐ӰӰM֠ҰՠӀɠՐ׀M֠ӀӰӰmӰР׀ԐҀԐMҐӀ԰рҠmӰрѠрհԐѰMѰрհрMհԠMհՐрѠԐMрԐѰ�ӀԠ׀MհӀՐMհҰǐ
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���(VVHQWLDO�$FWLRQ����� Effective classroom routines and instructional strategies.

Implementation Level: Not Yet Started
Key Practices: Campus instructional leaders provide training and ongoing support so that teachers effectively use high-quality instructional materials and research-based
teaching practices that promote critical-thinking skills and include differentiated and scaffolded supports for students with disabilities, English learners, and other student groups.
Rationale: We have a large number of new teachers this year and we want to ensure that they are supported in order to effectively implement high quality instruction.
Who will you partner with?: Other
How will you build capacity in this Essential Action? We will build capacity first in the campus leaders through calibration walks for supporting teachers through observation
and feedback and we will train them for PD of high leverage action items.
How will you communicate these priorities to your stakeholders? How will you create buy-in?: Through small group PLCs with each grade level/content team, in the staff
newsletter, via email and announcements during staff meetings.
Desired Annual Outcome: By May of 2022, 100% of teachers will use a corrective instruction action planning process during PLCs to identify trends in student
misconceptions, determine the root cause as to why students may not have learned the concept, and create plans for instructional adjustments.
District Commitment Theory of Action: There is no excuse for poor quality instruction.

Desired 90-day Outcome:

District Actions:

Did you achieve your 90 day outcome?:

Why or why not?:
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Student Data
Student Achievement and Closing the Gaps

Core Metrics Sub Metrics Grade Student
Group

Subject
Tested

Performance
Level

Summative
Assessment

2023 Student
Count

% of Assessments

2021
Results

2022
Results

2022 Participation
Rates

Cycle 1 Cycle 2 2023 Accountability
Goal

Assessment Type Formative
Goal

Actual
Results Assessment Type Formative

Goal
Actual
Results

Summative
Goal

Actual
Results

Student
Achievement

# of Students at Approaches, Meets,
and Masters

All All Reading Approaches STAAR 273 51 50 N/A District Created
Benchmark 55 District Created

Benchmark 60 70

All

All

All

A

l

l

A

l

l

A

l

l

A

l

l

A
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l

A
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'&6,�*UDQW�&RRUGLQDWRU

I, the District Coordinator of School Improvement/Grant Coordinator, attest that I will provide or facilitate the provision of all the necessary district-level commitments and support
mechanisms to ensure the successful implementation of the Targeted Improvement Plan for this campus. I understand I am responsible for the implementation of all intervention
requirements. If I am the principal supervisor, I understand I am responsible for ensuring the principal carries out the plan elements as indicated herein.

Signature: Beverly Lusk

3ULQFLSDO�6XSHUYLVRU

I, as supervisor of the principal for this campus, attest that I will coordinate with the DCSI/Grant Coordinator to provide or facilitate the provision of all the necessary district-level
commitments and support mechanisms to ensure the principal I supervise can achieve successful implementation of the Targeted Improvement Plan for this campus. I understand I am
responsible for ensuring the principal carries out the plan elements as indicated herein.

Signature: Beverly Lusk

3ULQFLSDO

I, as principal for this campus, attest that I will coordinate with the DCSI/Grant Coordinator (and my supervisor, if they are not the same person) to use the district-provided
commitments and support mechanisms to ensure the successful implementation of the Targeted Improvement Plan for this campus. I agree to carry out the plan elements as indicated
herein.

Signature: Fernando Rodriguez
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School Progress

What accountability goal has your campus set for this year?

We will focus on Domain 2A, which is student growth. Many of our students missed the targets for growth and therefore, did not receive growth points. This provides a tremendous
opportunity. We will focus on increasing student growth and overall student achievement to a component score of 45. Our focus on high-quality instructional materials and
assessments and data-driven instruction will support in this area of growth.
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Closing the Gaps

What accountability goal has your campus set for this year?

In Domain 3, we selected the following two goals:

Student Achievement in Math
We will focus on the Hispanic Group.  By focusing on the Hispanic group, we will also directly impact all other groups since the Hispanic group is the largest on
campus.  (Nearly at 100%)

Student Growth in Reading
We will focus on the Hispanic Group for Reading growth as well.  Reading was the most impacted last year and it will also receive the most intervention.  
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Essential Actions
&\FOHV����

Essential Action 1.1: Develop campus instructional leaders with clear roles and responsibilities.
Implementation Level: Beginning Implementation
Key Practices: Campus instructional leaders use consistent written protocols and processes to lead their department or grade-level teams.

Essential Action 2.1: Recruit, select, assign, induct and retain a full staff of highly qualified educators.
Implementation Level: Partial Implementation
Key Practices:

Essential Action 3.1: Compelling and aligned vision, mission, goals, values focused on a safe environment and high expectations.
Implementation Level: Partial Implementation
Key Practices:

Essential Action 4.1: Daily use of high-quality instructional materials aligned to instructional planning calendars and interim and formative assessments.
Implementation Level: Planning for Implementation
Key Practices: Campus instructional leaders frequently review how teachers internalize, modify and use lesson plans, providing feedback and lesson planning support
regarding alignment to the scope and sequence, the standards and the expected level of rigor.

Essential Action 5.1: Effective classroom routines and instructional strategies.
Implementation Level: Partial Implementation
Key Practices:

Essential Action 5.3: Data-driven instruction.
Implementation Level: Planning for Implementation
Key Practices: Teachers use a corrective instruction action planning process, individually and in PLCs to pՐΰ、老ᘑsse�



Essential Action 5.1: Effective classroom routines and instructional strategies.
Implementation Level: Not Yet Started
Key Practices:

Essential Action 5.3: Data-driven instruction.
Implementation Level: Not Yet Started
Key Practices:
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Cycles
&\FOH������6HSW�±�1RY�

Did you achieve your student performance data goals? Why or why not?:

���(VVHQWLDO�$FWLRQ����� Daily use of high-quality instructional materials aligned to instructional planning calendars and interim and formative assessments.

Implementation Level: Planning for Implementation
Key Practices: Campus instructional leaders frequently review how teachers internalize, modify and use lesson plans, providing feedback and lesson planning support regarding
alignment to the scope and sequence, the standards and the expected level of rigor.
Rationale: Our classroom walks and observations led to observing a trend that teachers pull from different resources when creating lesson plans and there is not enough time
spent internalizing lesson plans as in creating lesson plans.  Teachers also are not familiar with district-created resources and the effective implementation of those resources. By
focusing on essential action 4.1, our teachers will become better equipped at internalizing lesson plans and creating lesson plans with a better alignment between lesson
objectives and standards and the expected level of rigor. Our campus leadership team will be providing feedback to teachers on the lesson plan alignment.
Who will you partner with?: Instruction Partners
How will you build capacity in this Essential Action? The campus leadership team will observe Instructional Lead Coaches during PLCs.  Instructional Lead Coaches will
lead PLCs to provide feedback and alignment of rigor between exit tickets, formative and interim assessments to the TEKS mastery.  Leading PLCs will be gradually released to
the campus instructional team.
How will you communicate these priorities to your stakeholders? How will you create buy-in?: Campus administration will communicate campus goals at staff meetings
that occur during Cycle 1. This priority will be verbally communicated to families and the community via the school newsletter. We will gain and maintain stakeholder buy-in by
ensuring to communicate the campus vision and goals with these essential actions and solicit feedback as necessary
D
ensuring toen�̀䐀儀̀儀̀圀䬀䄀H�倄怀々缄耄瀀�耄쀅ငꀅ怀
ensŗring ̀䨀唀䐀䠀堀唅蜀䠀̀䐀刀䨀䠀埲倄䀄ၕ耄쀅ၕ々ࠄ�瀄耀〄䀅 n䀄ꠀ々瀄쀅�耄瀀　�〄 co䀄逄退娀䰀佰�瀅 



What challenges do you think you'll encounter in
achieving desired campus or student outcomes for this

cycle?

What specific action steps address these
challenges? How does this action step address this challenge?

time for PLCs Action Step 1 This action step will calendar out dates/times for PLCs to
occur through end of cycle 1

time for observations Action Step 2
This action step will calendar out dates/times for informal
observations to occur with campus instructional leadership
members

Organization and consistency with PLCs Action Step 3 Agendas for PLCs will be created ahead of time and shared
with PLC members

Step 1 Details Reviews
Action Step 1: Calendar in all KN - 5th Planning PLCs through end of Semester 1

Evidence Used to Determine Progress: Calendar with dates/times of all KN-5th Planning PLCs
through end of December 2022
Person(s) Responsible: Principal, CIC, AP
Resources Needed: Google Documents, Time,
Addresses an Identified Challenge: Yes

Start Date: September 6, 2022 - Frequency: One Time - Evidence Collection Date:
September 30, 2022
Funding Sources: supplies - 6300-Supplies and materials

Progress toward Action Steps:
Necessary Adjustments/Next Steps:

Step 2 Details Reviews
Action Step 2: Build A-team clarity and cohesiveness.  Begin effective use of look fors document/ TEI
Waterfall document during calibrated observation walks and track teacher feedback and support using the
campus observation and support tracker.  Update the A-team roles and responsibilities chart.

Evidence Used to Determine Progress: Updated A-team roles and responsibilities chart
A-team binder with look fors documentation
Campus observation and support tracker
Person(s) Responsible: CIC, Principal
Resources Needed: time, google documents,
Addresses an Identified Challenge: Yes

Start Date: September 6, 2022 - Frequency: One Time - Evidence Collection Date:
September 30, 2022
Funding Sources: materials / supplies - 6300-Supplies and materials

Progress toward Action Steps:
Necessary Adjustments/Next Steps:
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Step 3 Details Reviews
Action Step 3: All members (teachers and A-team) bring binders with materials/resources to  PLC
planning meetings

Evidence Used to Determine Progress: A-team binders, teacher binders
Person(s) Responsible: CIC
Resources Needed: binders, dividers, copies of CA1, CA1 blueprint, ACP, ACP blueprint
Addresses an Identified Challenge: Yes

Start Date: September 26, 2022 - Frequency: Ongoing - Evidence Collection Date: October
31, 2022

Progress toward Action Steps:
Necessary Adjustments/Next Steps:
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Step 1 Details Reviews
Action Step 1: Develop instructional leader clarity of roles and responsibilities

Evidence Used to Determine Progress: campus leader organizational chart with roles and
responsibilities
Person(s) Responsible: Principal
Resources Needed: Google documents, slides
Addresses an Identified Challenge: Yes

Start Date: October 3, 2022 - Frequency: One Time - Evidence Collection Date: October 31,
2022
Funding Sources: supplies and materials - 6300-Supplies and materials

Progress toward Action Steps:
Necessary Adjustments/Next Steps:

Step 2 Details Reviews
Action Step 2: Data meetings will be placed on master calendar for the entire year.

Evidence Used to Determine Progress: PLC Calendar document
Person(s) Responsible: Principal
Resources Needed: Google Slides
Addresses an Identified Challenge: Yes

Start Date: October 3, 2022 - Frequency: One Time - Evidence Collection Date: October 31,
2022
Funding Sources:  - 6300-Supplies and materials

Progress toward Action Steps:
Necessary Adjustments/Next Steps:

Step 3 Details Reviews
Action Step 3: Weekly Instructional Leaders PLC to address the what, how and why of data driven
instruction

Evidence Used to Determine Progress: Instructional leaders plc agendas, plc calendar
Person(s) Responsible: principal, assistant principal, campus instructional coach
Resources Needed: time, google slides





Step 1 Details Reviews
Action Step 1: Review calendar for PLCs / adjustments as needed to ensure time is protected for PLCs

Evidence Used to Determine Progress: PLC Calendar
Person(s) Responsible: Principal, Assistant Principal, instructional coach
Resources Needed: google slides
Addresses an Identified Challenge: Yes

Start Date: November 1, 2022 - Frequency: One Time - Evidence Collection Date:
November 30, 2022

Progress toward Action Steps:
Necessary Adjustments/Next Steps:
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&\FOH������'HF�±�)HE�

���(VVHQWLDO�$FWLRQ����� Data-driven instruction.

Implementation Level: Planning for Implementation
Key Practices: Teachers use a corrective instruction action planning process, individually and in PLCs to analyze data, identify trends in student misconceptions, determine the
root cause as to why students may not have learned the concept, and create plans for instructional adjustments.
Rationale: Our teachers do not have a clear path/expectation set on analyzing assessment data to identify reteach needed.
Who will you partner with?: Instruction Partners
How will you build capacity in this Essential Action? CIC and myself are being trained to lead PLCs
How will you communicate these priorities to your stakeholders? How will you create buy-in?: Campus administration will communicate campus goals at staff meetings
that occur during Cycle 1. This priority will be verbally communicated to families and the community via the school newsletter. We will gain and maintain stakeholder buy-in by
ensuring to communicate the campus vision and goals with these essential actions and solicit feedback as necessary
Desired Annual Outcome: By May of 2023, Teachers will use data meetings to analyze weekly, formative and interim assessments, identify trends in misconceptions and
create plans for instructional adjustments.  At least 90% of teachers will show proficient implementation of the corrective instruction action plans.  This will be evidenced by
Data Meeting Agendas, teacher exemplars, student samples, teacher corrective instruction action plans and the teacher observation and feedback tracker.
District Commitment Theory of Action: Intervention - What will we do when students don't learn the concept taught?

Desired 90-day Outcome: By the end of cycle 2, Teachers will use data meetings to analyze weekly, formative and interim assessments, identify trends in misconceptions and
create plans for instructional adjustments.  At least 75% of teachers will show proficient implementation of the corrective instruction action plans.  This will be evidenced by
Data Meeting Agendas, teacher exemplars, student exit DOLs, teacher corrective instruction action plans and the teacher observation and feedback tracker.

District Actions: Provide feedback and support to campus instructional leaders

Did you achieve your 90 day outcome?:

Why or why not?:
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&\FOH������0DU�±�0D\�
Did you achieve your student performance data goals? Why or why not?:

���(VVHQWLDO�$FWLRQ����� Daily use of high-quality instructional materials aligned to instructional planning calendars and interim and formative assessments.

Implementation Level: Planning for Implementation
Key Practices: Campus instructional leaders frequently review how teachers internalize, modify and use lesson plans, providing feedback and lesson planning support regarding
alignment to the scope and sequence, the standards and the expected level of rigor.
Rationale: 9怄者စ瀄쀄䀀



&\FOH������0DU�±�0D\�

���(VVHQWLDO�$FWLRQ����� Data-driven instruction.

Implementation Level: Planning for Implementation
Key Practices: Teachers use a corrective instruction action planning process, individually and in PLCs to analyze data, identify trends in student misconceptions, determine the
root cause as to why students may not have learned the concept, and create plans for instructional adjustments.
Rationale: Our teachers do not have a clear path/expectation set on analyzing assessment data to identify reteach needed.
Who will you partner with?: Instruction Partners
How will you build capacity in this Essential Action? CIC and myself are being trained to lead PLCs
How will you communicate these priorities to your stakeholders? How will you create buy-in?: Campus administration will communicate campus goals at staff meetings
that occur during Cycle 1. This priority will be verbally communicated to families and the community via the school newsletter. We will gain and maintain stakeholder buy-in by
ensuring to communicate the campus vision and goals with these essential actions and solicit feedback as necessary
Desired Annual Outcome: By May of 2023, Teachers will use data meetings to analyze weekly, formative and interim assessments, identify trends in misconceptions and
create plans for instructional adjustments.  At least 90% of teachers will show proficient implementation of the corrective instruction action plans.  This will be evidenced by
Data Meeting Agendas, teacher exemplars, student samples, teacher corrective instruction action plans and the teacher observation and feedback tracker.
District Commitment Theory of Action: Intervention - What will we do when students don't learn the concept taught?

Desired 90-day Outcome: By the end of cycle 3, Teachers will use data meetings to analyze weekly, formative and interim assessments, identify trends in misconceptions and
create plans for instructional adjustments.  At least 90% of teachers will show proficient implementation of the corrective instruction action plans.  This will be evidenced by
Data Meeting Agendas, teacher exemplars, student exit DOLs, teacher corrective instruction action plans and the teacher observation and feedback tracker.

District Actions: Provide feedback and support to campus instructional leaders

Did you achieve your 90 day outcome?:

Why or why not?:

Did you achieve your annual outcome?:
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Campus Grant Funding Summary
6200-Professional and contracted services

Cycle Essential Action Step Resources Needed Account Code Amount
$0.00

Sub-Total $0.00

Budgeted Budget Object Code Amount $23,000.00

+/- Difference $23,000.00

6300-Supplies and materials
Cycle Essential Action Step Resources Needed Account Code Amount

1 1 1 supplies $0.00

1 1 2 materials / supplies $0.00

1 2 1 supplies and materials $0.00

1 2 2 $0.00

Sub-Total $0.00

Budgeted Budget Object Code Amount $20,000.00

+/- Difference $20,000.00

Grand Total Budgeted $43,000.00

Grand Total Spent $0.00

+/- Difference $43,000.00
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Student Data
Student Achievement and Closing the Gaps

Core Metrics Sub Metrics Grade Student
Group

Subject
Tested

Performance
Level

Summative
Assessment

2023 Student
Count

% of Assessments

2021
Results

2022
Results

2022 Participation
Rates

Cycle 1 Cycle 2 2023 Accountability
Goal

Assessment Type Formative
Goal

Actual
Results Assessment Type Formative

Goal
Actual
Results

Summative
Goal

Actual
Results

Student
Achievement

# of Students at Approaches, Meets,
and Masters

All All Reading Approaches STAAR 135 74 46 N/A District Created
Benchmark 60 District Created

Benchmark 65 75

All All Reading Meets STAAR 135 47 22 N/A District Created
Benchmark 25 District Created

Benchmark 30 35

All All Reading Masters STAAR 135 26 8 N/A District Created
Benchmark 7 District Created

Benchmark 10 15

All All Mathematics Approaches STAAR 135 71 53 N/A District Created
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I, the District Coordinator of School Improvement/Grant Coordinator, attest that I will providc







School Progress

What accountability goal has your campus set for this year?

Domain 2B: Economically Disadvantaged students will improve from 64% in Mathematics to 85% approaches, 50% meets, and 25% masters. Domain 2B: Economically
Disadvantaged students will improve from 58% in Reading to 70% approaches, 45% meets, and 25% masters.
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Essential Action 5.1: Effective classroom routines and instructional strategies.
Implementation Level: Not Yet Started
Key Practices:

Essential Action 5.3: Data-driven instruction.
Implementation Level: Not Yet Started
Key Practices:
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Did you achieve your 90 day outcome?:

Why or why not?:

What challenges do you think you'll encounter in
achieving desired campus or student outcomes for this

cycle?

What specific action steps address these
challenges? How does this action step address this challenge?

Leadership team's familiarity and understanding of the
Essential Four components, as well as ways in which
campus can implement a comprehensive needs assessment
to determine performance levels under each component, in
order to determine which one to prioritize for the
Transformation Initiative. Administ¾





&\FOH������6HSW�±�1RY�

���(VVHQWLDO�$FWLRQ����� Effective classroom routines and instructional strategies.

Implementation Level: Partial Implementation
Key Practices: Campus instructional leaders provide training and ongoing support so that teachers implement best practices for establishing and maintaining a strong classroom
culture, including setting behavioral expectations, establishing routines and procedures that maximize instructional time, and building strong relationships.
Rationale:



Step 1 Details Reviews
Action Step 1: Administrators and lead teachers will develop a professional development cycle aligned to
key instructional practices expected for teachers to gradually implement with clear look-fors to support
teacher clarity.

Evidence Used to Determine Progress: Professional development calendars, Content,
Management and Rigor Look Fors
Person(s) Responsible: Principal, APs, CICs
Resources Needed: document cameras, IPADs, colored pens, mobile desks
Addresses an Identified Challenge:

Start Date: September 1, 2022 - Frequency: Weekly - Evidence Collection Date: November
30, 2022

Progress toward Action Steps:
Necessary Adjustments/Next Steps:

Step 2 Details Reviews
Action Step 2: Administra
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���(VVHQWLDO�$FWLRQ����� Effective classroom routines and instructional strategies.

Implementation Level: Partial Implementation
Key Practices: Campus instructional leaders provide training and ongoing support so that teachers implement best practices for establishing and maintaining a strong classroom
culture, including setting behavioral expectations, establishing routines and procedures that maximize instructional time, and building strong relationships.
Rationale: To ensure that teachers are providing high quality first instruction and implementing best practices that will support student achievement and close any learning gaps,
campus leaders will provide professional development and utilize an observation and feedback cycle to support teacher growth and development. By providing this clarity of
expectations, using data to drive instruction as well as ongoing support through the coaching cycle, leaders will ensure proficient instruction with interventions are routine.
Who will you partner with?: Other
How will you build capacity in this Essential Action? The campus will receive support from the Instructional Lead Coaches, Early Childhood Department, Campus
Instructional Coaches, and ACE on best practices and data driven instruction. Teachers will participate in extra professional development sessions throughout the school year.
We will partner with the University of Virginia, through their Partnership for Leaders in Education program to continue strengthening the leadership capabilities of our current
cohort of instructional leaders. We will also continue to partner with Region 10 service center and the case manager, Kimi Mills, who will provide initial ESF/TIP training, TIP
feedback for each TIP submission, and support the campus through campus visits with instructional calibration rounds and feedback.
How will you communicate these priorities to your stakeholders? How will you create buy-in?: We will communicate to our students through our morning announcements
and morning meetings. We will also visit classrooms and share information through classroom and grade level assemblies. We will share this with teachers and staff in weekly
newsletters, staff meetings, and during our professional development. We will communicate with our parents and community through our social media, newsletters, PTA, and
SBDM meetings. We will gain their buy-in by involving them in the planning process with a strong rationale as well as getting their feedback. We will share our progress via
meetings and newsletters as well.
Desired Annual Outcome: By May 2023, we will have completed designing a comprehensive framework for professional development and an observation & feedback systems
based on current campus needs that support increasing teacher proficiency in implementation of best instructional practices and classroom routines. This will lead 95% of
teachers to improve their delivery of instruction based upon the district teacher evaluation system and others will be supported through tiered intentional plans as necessary.
District Commitment Theory of Action: If the district ensures that campus instructional leaders receive initial training and ongoing coaching to support the implementation of
instructional leadership systems (feedback on instructional materials alignment and use, data-driven instruction, and observation & feedback), then our teachers will implement
effective teaching strategies and utilize data to make informed decisions about student learning that will increase student achievement.

Desired 90-day Outcome: By the end of cycle 3, the leadership team will coach 100% of teachers in understanding and leveraging the components of both rigor and
management trajectories of the GBF Waterfall to ӏנ anand lapan  d] ָMүᴀҖ ̾
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Student Data



Addendums
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2022-2023 
Rita Castillo-Vela, Principal 
Rosa Moize, Asst. Principal 

Santiago Hernandez, Asst. Principal 
 

 

 
HAWK Vision: We are committed to empowering all learners. 
HAWK Mission: We will create an equitable and safe learning environment for all learners.  
  

2022-23 AP/CIC/Teacher Feedback and Coaching 
 

Rational: Student achievement is directly affected by effective coaching and feedback of staff, teachers, and 
leaders. Clearly outlined scaffolds of support in planning, monitoring, coaching and follow up is an essential 
component of campus culture of instructional support.   
 

Hotchkiss Coaching Support Hierarchy   

Specific actions under the coaching buckets are listed in alignment of the support levels. 

 PLC/Content 
Development (CD) 



2022-2023 
Rita Castillo-Vela, Principal 
Rosa Moize, Asst. Principal 

Santiago Hernandez, Asst. Principal 
 

 

 
HAWK Vision: We are committed to empowering all learners. 
HAWK Mission: We will create an equitable and safe learning environment for all learners.  
  

 
 
 
 
 

Coaching Expectations and Roles 

 Principals Role Assistant Principals Role  CIC and Teacher Leaders Role 
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Rita Castillo-Vela, Principal 
Rosa Moize, Asst. Principal 

Santiago Hernandez, Asst. Principal 
 

 

 



2022-2023 
Rita Castillo-Vela, Principal 
Rosa Moize, Asst. Principal 

Santiago Hernandez, Asst. Principal 
 

 

 
HAWK Vision: We are committed to empowering all learners. 
HAWK Mission: We will create an equitable and safe learning environment for all learners.  
  

CMS Mid Year Review November 7-11 Spot 4 February Principal to AP/CIC 
Feedback 

as needed within 1 days of 
observation 
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I, the District Coordinator of School Improvement/Grant Coordinator, attest that I will provide or facilitate the provision of all the necessary district-level commitments and support
mechanisms to ensure the successful implementation of the Targeted Improvement Plan for this campus. I understand I am responsible for the implementation of all intervention
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'DWD�$QDO\VLV
Student Achievement

:KDW�DFFRXQWDELOLW\�JRDO�KDV�\RXU�FDPSXV�VHW�IRU�WKLV�\HDU"

Domain 1 Goals: 

Approaches = 90

Meets = 48

Masters = 20

Component Score of =53

Scaled Score of =80/ Letter Grade B

From the 731 tests that will be taken this year, we need 656 in passing score (Approaching, Meets and Masters) level to achieve 77% which is a 50% increase from last year. At the
meets level we will increase 165 tests from previous year ant the Mastery we will increase from 74 to 150 tests. Our focus on high-quality instructional materials and assessments and
data-driven instruction will support in this area of growth. In addition, our campus leadership team will be conducting weekly observations and providing feedback to teachers. These
efforts will aide in increasing our overall achievement.

Domain II: 

2023 Summative Goal 

'10 $33 0((76 0$67(56
75 302 204 150

 Domain III:
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Closing the Gaps

:KDW�DFFRXQWDELOLW\�JRDO�KDV�\RXU�FDPSXV�VHW�IRU�WKLV�\HDU"

'RPDLQ���±�&ORVLQJ�WKH�*DS��

,QGLFDWRU� 7RWDO�0HW� 7RWDO
(YDOXDWHG�

'RPDLQ��
/HWWHU�*UDGH�

$$ � ��

)
*6 � ��
(/3 � �
666 � �

'RPDLQ���±�&ORVLQJ�WKH�*DS

)RFXV�*URXS�����+LVSDQLF��5HDGLQJ�$FDGHPLF�$FKLHYHPHQW

,QGLFDWRU�� 6WXGHQW�JURXS �����5HVXOWV� �����*RDO
5HDGLQJ�$& +LVSDQLF ��� ���
� � � �

)RFXV�*URXS�����(/�0DWK�*URZWK�

,QGLFDWRU�� 6WXGHQW�JURXS �����5HVXOWV� �����*RDO�
0DWK�*URZWK (/ ��� ���
� � � �

Approaches: Increase from 54% to 90%. 

From the 731 tests that will be taken in 2023, we need 658 at or above approaches level to achieve 90%, which is a 73% increase from 2022.

Meets: Increase from 27% to 48%

From the 731 tests that will be taken in 2023, we need 351 at or above meets level to achieve 48%, which is an 86% increase from 2022.

Masters: Increase from 10% to 20%

Rationale: From the 731 tests that will be taken in 2023, we need 147 at masters level to achieve 20%, which is a 99% increase from 2022.`
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Subject Areas and Student Groups

:KLFK�VXEMHFWV�DUH�D�IRFXV�WKLV�\HDU�ZKHQ�WKLQNLQJ�DERXW�VWXGHQW�SHUIRUPDQFH"�:K\�KDYH�\RX�LGHQWLILHG�WKHVH�VSHFLILF�VXEMHFW�DUHDV"�:KDW�LV�WKH�LQWHQGHG�LPSDFW�RQ�\RXU
DFFRXQWDELOLW\�GRPDLQ�VFRUHV"

Focus Group 1: Hispanic: Reading Aademic Achievement 2022: 30% 2023: 45%
Focus Groups 2: EL: Math: 2022: 55%   2023: 70%
 
 
 
We will focus on the subject areas of reading and Math. Based on our 2022 STAAR Data our perfomance level for Reading was at 30% achievement and our
targeted goal for 2023 will be at 45%, which is higher than the allotted metric. Based on our 2022 STAAR Data our perfomance level for Math was at 55%
achievement and our targeted goal for 2023 will be at 70%, which is higher than the allotted metric.

 

:KLFK�VWXGHQW�JURXS�RXWFRPHV�DUH�\RX�WDUJHWLQJ�LQ�WKHVH�JRDOV"�:KDW�LV�WKH�LQWHQGHG�LPSDFW�RQ�\RXU�DFFRXQWDELOLW\�GRPDLQ�VFRUHV"

7KHVH�WZR�IRFXV�JURXSV�HQFRPSDVV�D�ELJ�SDUW�RI�RXU�FDPSXV�SRSXRODWLRQ��,I�ZH�WDUJHW�WKHVH�VWXGHQW�JURXSV�ZH�ZLOO�EH�DEOH�WR�PDNH�HYLGHQW
DQW�WDUJHWHG�JRDOV�LQ�WKH�DUHDV�RI�0DWK�(/�DFTXLVLWRQ�DQG�$FDGHPLF�$FKLHYHPHQW�LQ�5HDGLQJ�

Out Intended outcome:  

$SSURDFKHV��,QFUHDVH�IURP�����WR������)URP�WKH�����WHVWV�WKDW�ZLOO�EH�WDNHQ�LQ�������ZH�QHHG�����DW�RU�DERYH�DSSURDFKHV�OHYHO�WR�DFKLHYH
�����ZKLFK�LV�D�����LQFUHDVH�IURP������

0HHWV��,QFUHDVH�IURP�����WR������)URP�WKH�����WHVWV�WKDW�ZLOO�EH�WDNHQ�LQ�������ZH�QHHG�����DW�RU�DERYH�PHHWV�OHYHO�WR�DFKLHYH������ZKLFK
LV�DQ�����LQFUHDVH�IURP������

0DVWHUV��,QFUHDVH�IURP�����WR������)URP�WKH�����WHVWV�WKDW�ZLOO�EH�WDNHQ�LQ�������ZH�QHHG�����DW�PDVWHUV�OHYHO�WR�DFKLHYH������ZKLFK�LV�D
����LQFUHDVH�IURP������
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(VVHQWLDO�$FWLRQV
&\FOHV����

(VVHQWLDO�$FWLRQ������'HYHORS�FDPSXV�LQVWUXFWLRQDO�OHDGHUV�ZLWK�FOHDU�UROHV�DQG�UHVSRQVLELOLWLHV�
,PSOHPHQWDWLRQ�/HYHO��3DUWLDO�,PSOHPHQWDWLRQ
.H\�3UDFWLFHV��&DPSXV�LQVWUXFWLRQDO�OHDGHUV�KDYH�FOHDU��ZULWWHQ��DQG�WUDQVSDUHQW�UROHV�DQG�UHVSRQVLELOLWLHV��DQG�FRUH�OHDGHUVKLS�WDVNV��LQFOXGLQJ�REVHUYDWLRQV��GHEULHIV��DQG
OHDGHUVKLS�WHDP�PHHWLQJV��DUH�VFKHGXOHG�RQ�ZHHNO\�FDOHQGDUV����&DPSXV�LQVWUXFWLRQDO�OHDGHUV�XVH�FRQVLVWHQW�ZULWWHQ�SURWRFROV�DQG�SURFHVVHV�WR�OHDG�WKHLU�GHSDUWPHQW�RU
JUDGH�OHYHO�WHDPV����3ULQFLSDO�LPSURYHV�FDPSXV�OHDGHUV�WKURXJK�UHJXODUO\�VFKHGXOHG�MRE�HPEHGGHG�SURIHVVLRQDO�GHYHORSPHQW�DQG�GHYHORSPHQW�RSSRUWXQLWLHV�DUH�FRQVLVWHQW
ZLWK�EHVW�SUDFWLFHV�IRU�DGXOW�OHDUQLQJ��GHOLEHUDWH�PRGHOLQJ��DQG�REVHUYDWLRQ�DQG�IHHGEDFN�F\FOHV�

(VVHQWLDO�$FWLRQ������5HFUXLW��VHOHFW��DVVLJQ��LQGXFW�DQG�UHWDLQ�D�IXOO�VWDII�RI�KLJKO\�TXDOLILHG�HGXFDWRUV�
,PSOHPHQWDWLRQ�/HYHO��)XOO\�,PSOHPHQWHG
.H\�3UDFWLFHV�

(VVHQWLDO�$FWLRQ������&RPSHOOLQJ�DQG�DOLJQHG�YLVLRQ��PLVVLRQ��JRDOV��YDOXHV�IRFXVHG�RQ�D�VDIH�HQYLURQPHQW�DQG�KLJK�H[SHFWDWLRQV�
,PSOHPHQWDWLRQ�/HYHO��)XOO\�,PSOHPHQWHG
.H\�3UDFWLFHV�

(VVHQWLDO�$FWLRQ������'DLO\�XVH�RI�KLJK�TXDOLW\�LQVWUXFWLRQDO�PDWHULDOV�DOLJQHG�WR�LQVWUXFWLRQDO�SODQQLQJ�FDOHQGDUV�DQG�LQWHULP�DQG�IRUPDWLYH�DVVHVVPHQWV�
,PSOHPHQWDWLRQ�/HYHO��)XOO\�,PSOHPHQWHG
.H\�3UDFWLFHV�

(VVHQWLDO�$FWLRQ������(IIHFWLYH�FODVVURRP�URXWLQHV�DQG�LQVWUXFWLRQDO�VWUDWHJLHV�
,PSOHPHQWDWLRQ�/HYHO��)XOO\�,PSOHPHQWHG
.H\�3UDFWLFHV�

(VVHQWLDO�$FWLRQ������'DWD�GULYHQ�LQVWUXFWLRQ�
,PSOHPHQWDWLRQ�/HYHO��3DUWLDO�,PSOHPHQWDWLRQ
.H\�3UDFWLFHV��7HDFKHUV�XVH�D�FRUUHFWLYH�LQVWUXFWLRQ�DFWLRQ�SODQQLQJ�SURFHVV��LQGLYLGXDOO\�DQG�LQ�3/&V�WR�DQDO\]H�GDWD��LGHQWLI\�WUHQGV�LQ�VWXGHQW�PLVFRQFHSWLRQV�
GHWHUPLQH�WKH�URRW�FDXVH�DV�WR�ZK\�VWXGHQWV�PD\�QRW�KDYH�OHDUQHG�WKH�FRQFHSW��DQG�FUHDWH�SODQV�IRU�LQVWUXFWLRQDO�DGMXVWPHQWV�

&\FOH��

(VVHQWLDO�$FWLRQ������'HYHORS�FDPSXV�LQVWUXFWLRQDO�OHDGHUV�ZLWK�FOHDU�UROHV�DQG�UHVSRQVLELOLWLHV�
,PSOHPHQWDWLRQ�/HYHO��1RW�<HW�6WDUWHG
.H\�3UDFWLFHV�

(VVHQWLDO�$FWLRQ������5HFUXLW��VHOHFW��DVVLJQ��LQGXFW�DQG�UHWDLQ�D�IXOO�VWDII�RI�KLJKO\�TXDOLILHG�HGXFDWRUV�
,PSOHPHQWDWLRQ�/HYHO��1RW�<HW�6WDUWHG
.H\�3UDFWLFHV�

(VVHQWLDO�$FWLRQ������&RPSHOOLQJ�DQG�DOLJQHG�YLVLRQ��PLVVLRQ��JRDOV��YDOXHV�IRFXVHG�RQ�D�VDIH�HQYLURQPHQW�DQG�KLJK�H[SHFWDWLRQV�
,PSOHPHQWDWLRQ�/HYHO��1RW�<HW�6WDUWHG
.H\�3UDFWLFHV�

(VVHQWLDO�$FWLRQ������'DLO\�XVH�RI�KLJK�TXDOLW\�LQVWUXFWLRQDO�PDWHULDOV�DOLJQHG�WR�LQVWUXFWLRQDO�SODQQLQJ�FDOHQGDUV�DQG�LQWHULP�DQG�IRUPDWLYH�DVVHVVPHQWV�
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,PSOHPHQWDWLRQ�/HYHO��1RW�<HW�6WDUWHG
.H\�3UDFWLFHV�

(VVHQWLDO�$FWLRQ������(IIHFWLYH�FODVVURRP�URXWLQHV�DQG�LQVWUXFWLRQDO�VWUDWHJLHV�
,PSOHPHQWDWLRQ�/HYHO��1RW�<HW�6WDUWHG
.H\�3UDFWLFHV�

(VVHQWLDO�$FWLRQ������'DWD�GULYHQ�LQVWUXFWLRQ�
,PSOHPHQWDWLRQ�/HYHO��1RW�<HW�6WDUWHG
.H\�3UDFWLFHV�
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&\FOHV
&\FOH������6HSW�±�1RY�

'LG�\RX�DFKLHYH�\RXU�VWXGHQW�SHUIRUPDQFH�GDWD�JRDOV"�:K\�RU�ZK\�QRW"�

���(VVHQWLDO�$FWLRQ����� Develop campus instructional leaders with clear roles and responsibilities.

,PSOHPHQWDWLRQ�/HYHO� Partial Implementation
.H\�3UDFWLFHV� Campus instructional leaders have clear, written, and transparent roles and responsibilities, and core leadership tasks (including observations, debriefs, and





6WHS���'HWDLOV 5HYLHZV
$FWLRQ�6WHS��� Campus principal will train leadership team in the Specialized Leadership Development PD
that will be led by central district administration with a focus on observing, modeling, and giving
instructional feedback.

(YLGHQFH�8VHG�WR�'HWHUPLQH�3URJUHVV� Leadership meeting agenda, leadership coaching
calendar for walking, talking, modeling, and giving feedback, informal and formal observations
of leadership team
3HUVRQ�V��5HVSRQVLEOH� principal, assistant principals, and leadership team
5HVRXUFHV�1HHGHG� Specialized Leadership Development training given by district leadership
$GGUHVVHV�DQ�,GHQWLILHG�&KDOOHQJH� No

6WDUW�'DWH� September 26, 2022 - )UHTXHQF\� Quarterly - (YLGHQFH�&ROOHFWLRQ�'DWH�
December 20, 2022

3URJUHVV�WRZDUG�$FWLRQ�6WHSV�
1HFHVVDU\�$GMXVWPHQWV�1H[W�6WHSV�
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&\FOH������6HSW�±�1RY�

���(VVHQWLDO�$FWLRQ����� Data-driven instruction.

,PSOHPHQWDWLRQ�/HYHO� Partial Implementation
.H\�3UDFWLFHV� Teachers use a corrective instruction action planning process, individually and in PLCs to analyze data, identify trends in student misconceptions, determine the
root cause as to why students may not have learned the concept, and create plans for instructional adjustments.
5DWLRQDOH� 2021-2022 STAAR data indicated gaps in learning in both reading and math. In addition, we have a large number of new teachers who will need development on
data-driven practices to align instruction to meet the rigor of the TEKS. We want to focus on essential action 5.3 so that instruction is more targeted for individual student
groups.
:KR�ZLOO�\RX�SDUWQHU�ZLWK"� Other
+RZ�ZLOO�\RX�EXLOG�FDSDFLW\�LQ�WKLV�(VVHQWLDO�$FWLRQ" Dallas ISD will support our campus and the leadership team by providing professional development that will target data
and accountability. Principals will participate in central-led professional development (Specialized Leadership Development) that will occur 3 times a semester.
+RZ�ZLOO�\RX�FRPPXQLFDWH�WKHVH�SULRULWLHV�WR�\RXU�VWDNHKROGHUV"�+RZ�ZLOO�\RX�FUHDWH�EX\�LQ"� Communication will be on a weekly basis to determine campus leadership
needs based on feedback and observations. We will communicate our leadership goals and plan for supporting teachers via staff meetings, PLCs, and grade-level team planning.
'HVLUHG�$QQXDO�2XWFRPH� By the end of May 2023, 100% of all teachers will be at least proficient in using a corrective instruction action planning process, individually and in
PLCs to analyze data, identify trends in student misconceptions, determine the root cause as to why students may not have learned the concept, and create plans for instructional
adjustments. This will be evidenced by PLC agendas, data trackers (student and teacher trackers) and informal and formal observations and feedback from campus instructional
leaders.
'LVWULFW�&RPPLWPHQW�7KHRU\�RI�$FWLRQ� If the district supports the campus with effective data-driven instruction and the use of corrective instruction action planning process,
then teachers will build in their capacity to disaggregate data, identify gaps, and develop targeted instructional adjustments, leading to increased student achievement.

'HVLUHG����GD\�2XWFRPH� By the end of Cycle 1, 50% of all teachers will be at least proficient in using a corrective instruction action planning process, individually and in
If all  the ditrict supports the campus with effective data-driven instruction ent in using a corrective instruction action plnt ach`偈veme





&\FOH������'HF�±�)HE�
'LG�\RX�DFKLHYH�\RXU�VWXGHQW�SHUIRUPDQFH�GDWD�JRDOV"�:K\�RU�ZK\�QRW"�

���(VVHQWLDO�$FWLRQ����� Develop campus instructional leaders with clear roles and responsibilities.

,PSOHPHQWDWLRQ�/HYHO� Partial Implementation
.H\�3UDFWLFHV� Campus instructional leaders have clear, written, and transparent roles and responsibilities, and core leadership tasks (including observations, debriefs, and
leadership team meetings) are scheduled on weekly calendars. • Campus instructional leaders use consistent written protocols and processes to lead their department or grade-
level teams. • Principal improves campus leaders through regularly scheduled job-embedded professional development and development opportunities are consistent with best
practices for adult learning, deliberate modeling, and observation and feedback cycles.
5DWLRQDOH� Campus has substantial amount of systems and protocols and will continue to build on those systems analyzing, embedding and simplifying key roles and
expectations to determine best campus practices needed to move our academic achievement at a faster rate. Focusing on Essential Action 1.1 will support in the improvement of
planning and instruction through timely observation and feedback, coaching, collaboration, and professional development.
:KR�ZLOO�\RX�SDUWQHU�ZLWK"� Other
+RZ�ZLOO�\RX�EXLOG�FDSDFLW\�LQ�WKLV�(VVHQWLDO�$FWLRQ" Dallas ISD will support our campus and the leadership team by providing professional development that will target
strong leadership planning and that leadership systems are focused on the vision and mission of the school. Principals will participate in central-led professional development
(Specialized Leadership Development) that will occur 3 times a semester.
+RZ�ZLOO�\RX�FRPPXQLFDWH�WKHVH�SULRULWLHV�WR�\RXU�VWDNHKROGHUV"�+RZ�ZLOO�\RX�FUHDWH�EX\�LQ"� Communication will be on a weekly basis to determine campus leadership
needs based on feedback and observations. We will communicate our leadership goals and plan for supporting teachers via staff meetings, PLCs, and grade-level team planning.
'HVLUHG�$QQXDO�2XWFRPH� By May 2023, 100% of all campus leadership team (principal, assistant principals, campus instructional coaches, and grade level team members)
will consistently use written protocols and processes to lead their
department, PLCS, professional development, grade level teams, or other areas of responsibility. Using the protocol and giving teachers effective feedback will improve the
overall quality of instruction. This will
be evidenced by agendas, sign-in sheets, calibration walks, and continuous teacher observation of lesson development and effective implementation, and feedback forms.
'LVWULFW�&RPPLWPHQW�7KHRU\�RI�$FWLRQ� If the district supports with development of campus instructional leaders with having clear roles and responsibilities and using
consistent protocols and processes to lead their teams, then leaders will be able to effectively monitor and implement strategic feedback to all instructional staff.

'HVLUHG����GD\�2XWFRPH�



:KDW�FKDOOHQJHV�GR�\RX�WKLQN�\RX
OO�HQFRXQWHU�LQ
DFKLHYLQJ�GHVLUHG�FDPSXV�RU�VWXGHQW�RXWFRPHV�IRU�WKLV

F\FOH"

:KDW�VSHFLILF�DFWLRQ�VWHSV�DGGUHVV�WKHVH
FKDOOHQJHV" +RZ�GRHV�WKLV�DFWLRQ�VWHS�DGGUHVV�WKLV�FKDOOHQJH"

Keeping consistent meetings (PLCs, leadership team
meetings) as a priority Action Step 1 Provides prioritized focus to align campus goals.
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&\FOH������-XQ�±�$XJ�
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6WXGHQW�'DWD
Student Achievement and Closing the Gaps

Core Metrics Sub Metrics Grade Student
Group

Subject
Tested

Performance
Level

Summative
Assessment

2023 Student
Count

% of Assessments

2021
Results

2022
Results

2022 Participation
Rates

Cycle 1 Cycle 2 2023 Accountability
Goal

Assessment Type Formative
Goal

Actual
Results

Assessment
Type

Formative
Goal

Actual
Results

Summative
Goal

Actual
Results
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